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PREAMBLE

THIS AGREEMENT is entered into by the Village of Huntley, Illinois ahe

“Village™) and the METROPOLITAN ALLIANCE OF POLICE, CHAPTER # 207 (“MAP” or
“Chapter” or “Union”) this 15th day of December 2005 and is in recognition of the Union’s
status as the representative of certain of the Village’s full-time employees and has as ifs basic
purpose the promotion of harmonious relations between the parties, the establishment of an
equitable and orderly procedure for resolving differences arising out of the employment
relationship and the establishment of an entire agreement covering rates of pay, hours of work
and other conditions of employment for employees of the Village in the unit described in
Article I hereof.

Therefore, in consideration of the mutual promises and agreements contained in this

Agreement, the Village and the Union do mutually promise and agree as follows:

ARTICLE I
RECOGNITION OF BARGAINING AGENT

Section 1.1, Recognition of Bargaining Agent . Pursuant to an election and
certification by the Illinois Labor Relations Board under Case No. S-RC-01-007 dated December
12, 2000, and the certification issued thereon to the Chapter by the State of Illinois Labor
Relations Board, the Employer recognizes the Chapter as the exclusive bargaining agent for the
purpose of establishing wages, hours and other conditions of employment for all sworn full-time
and probationary officers within the Police Department of the Village of Huntley, below the rank
of sergeant, as certified, as described hereinabove. None of the provisions of this Agreement
shall be construed to require either the Employer or the Chapter to violate any Federal or State

laws.



d
Section 1.2, Probationary Period. The probationary period shall be eighteen (18)
months following the employee’s date of hire. Time abs;nt from duty or not served shall not
apply toward satisfaction of the probationary period. During the probationary period, an
employee is entitled fo all rights, privileges or benefits under this Agreement, except as limited
by the express terms of this Agreement, which limitations include that the Village may suspend
or discharge a probationary employee without cause, and such employee shall have no recourse

to the grievance procedure or the Huntley Board of Police Commissioners to contest the

suspension or discharge.

Section 1.3, Fair Representation. The Union recognizes its responsibility as the
exclusive bargaining agent of all employees in the bargaining unit and agrees to fairly represent
each and every employee regardless of whether they are members of the Union. The Union
agrees to indemnify the Village for all costs and fees and damages (including but not limited to
attorneys fees) incurred by the Village arising out of a claim that the Union has violated its duty

of fair representation.

Section 1.4, Gender. In this contract, the pronouns “he, him and his” shall refer to both

male and female employees equally.

Section 1.5, Labor Management Meetings. The Chapter and the Employer agree that,
in the interest of efficient management and harmonious employee relations meetings will be
held, if mutually agreed, between no more than two (2) Chapter representatives and responsible
administrative representatives of the Employer. Such meetings may be requested by either party

at least seven {7) days in advance by placing in writing a request to the other for a “labor-



management conference” and expressly providing the specific agenda for such conference. Such

conferences, times and locations, if mutually agreed upon, shall be limited to:

(a)  discussion on the implementation and general administration of this Agreement;
(b)  asharing of general information of interest to the parties; and
(c) safety, uniform and equipment issues.

It is expressly understood and agreed that such conferences shall be exclusive of the
grievance procedure. Specific grievances being processed under the grievance procedure shall
not be considered at “labor-management conferences,” nor shall negotiations for the purpose of
altering any or all of the terms of this Agreement be carried on at such conferences.

Attendance at labor-management conferences shall be voluntary on the employee’s part.
Attendance at such conferences shall not interfere with required duty time and attendance, if
during duty time, is permitted only upon prior approval of the Chief of Police or his designee.
The Cﬁief of Police or his designee in his sole discretion shall determine its representatives at
such meetings.

ARTICLE IX
MANAGEMENT RIGHTS

Section 2.1, Management Rights, Except as specifically limited by the express
provisions of this Agreement, and subject to the powers of the Huntley Board of Police
Commissioners, the Village retains the exclusive right to manage and direct the affairs of the
Police Department in all of its various aspects and to manage and direct its employees, including
but not limited to the following: to plan, direct, control and determine the budget and all the
operations, services, policies, practices and missions of the Village; to supervise and direct the
working forces; to establish the qualifications for employment and to deploy employees both

internally and externally to other assignments or functions; to schedule and assign work; to



establish work and productivity standards and, from time to time, to change those standards; to
purchase equipment and contract out services; to determine the methods, means, organization
and number of personnel by which departmental operations and services shall be made or
purchased; to make, alter and enforce rules, regulations, orders, policies and procedures; to
evaluate, promote or demote employees and to establish the standards for such promotions; o
establish performance standards; to discipline, suspend and/or discharge non-probationary
employees as such powers may be changed or amended from time-to-time by the Board of Police
Commissioners subject to the powers of the Huntley Board of Police Commissioners; to change
or eliminate existing methods, practices, equipment or facilities or introduce new ones without
having to negotiate over the effects of such change; to determine work hours and shift hours and
to change them from time to time; to determine and implement internal investigation procedures;
to take any and all actions as may be necessary to carry out the mission of the Village and the
Police Department in the event of civil emergency as may be deélared by the Village Manager,
Police Chief or their authorized designees, which may include, but are not limited to: riots, civil
disorders, tornado conditions, floods or other catastrophes or financial emergencies; and to
suspend the terms of this Agreement during such civil emergency; and, to generally carry out the

mission of the Village,

The exercise of the foregoing powers, rights, authorities, duties and responsibilities by
the Village, and the adoption of policies, rules, regulations and practices in furtherance thereof,
shall be limited only by the specific and express terms of this Agreement, and only to the extent
such specific and express terms hereof are in conformance with the Constitution and laws of the

State of Illinois and the Constitution and laws of the United States.



Section 2.2, Civil Emergency Provision. If in the sole discretion of the President of the
Board of Trustees or the Village Manager it is determined that extreme civil emergency
conditions exist, including but not limited to riots, civil disorders, tornado conditions, floods,
snow storms or other similar catastrophes, the provisions of this agreement may be suspended by
the President of the Board of Trustees or by the Village Manager during the time of declared
emergency, provided that wage rates shall not be suspended. Should an emergency arise, the
President of the Board of Trustees or the Village Manager shall advise the President of the Union
of the nature of the emergency. The President of the Board of Trustees or the Village Manager
shall follow up such advice in writing as soon thereafter as practicable and shall forward such

written notice to the President of the Union.

Section 2.3, Authority of the Huntley Board of Police Commissioners. This
Agreement is not intended and shall not be construed to diminish or modify the authority or
powers of the Huntley Board of Police Commissioners, or any successor to it. The parties hereto

expressly recognize the existing authority and powers of said Board.

Section 2.4, Work Rules, General Orders and Regulations. The Village may adopt,
change or modify work rules, general orders and regulations (“work rules™) in a manner which
will not violate any express provision of this Agreement. The Village agrees to post or make

available in the department a copy of its written work rules where such rules exist.

ARTICLE III
UNION RIGHTS

Section 3.1, Dues Deduction. While this Agreement is in effect the Village will deduct
from the first paycheck issued each month to each employee the uniform, regular monthly Union

dues for each Officer in the bargaining unit who has filed with the Village a voluntary, effective



checkoff authorization in the form agreed upon by the parties. Such deductions will be remitted

to the Union within fourteen (14) days of the deduction.

An Officer desiring to revoke the dues checkoff may do so by providing thirty (30) days’
written notice to the Village and the Union. The actual amount of dues deducted, as determined
by the Union, shall be uniform in nature for each Officer in order to ease the burden of
administering this provision.

If the Officer has no earnings due for that period, the Union shall be responsible for
collection of dues. The Union agrees to refund to the Officer any amounts paid to the Union in
error on account of this dues deduction provision. The Union may change the fixed uniform
dollar amount which will be considered the regular monthly dues once each year during the life
of this Agreement. The Union will give the Village thirty (30) days’ notice of any such change
in the amount of uniform dues to be deducted.

Section 3.2, Fair Share, Employees hired after January 1, 2003 who are not members of
the Metropolitan Alliance of Police shall, commencing sixty (60) days after their employment or
sixty (60) days after the effective date of this Agreement, whichever is later, pay a fair share fee
to the Metropolitan Alliance of Police for collective bargaining and contract administration
services rendered by the Metropolitan Alliance of Police as the exclusive representative of the
employees covered by said Agreement, provided such fair share fee shall not exceed the dues
attributable to being a member of the Metropolitan Alliance of Police. Employees hired prior to
January 1, 2003 who are or who become members of the Metropolitan Alliance of Police on or
after January 1, 2003 shall either remain members of the Metropolitan Alliance of Police or shall
become fair share payors as provided in this Agreement. The Metropolitan Alliance of Police

shall periodically submit to the Village a list of the members covered by this Agreement who are



not members of the Metropolitan Alliance of Police and an affidavit which specifies the amount
of the fair share fee called for in this Agreement. The amount of the fair share fee shall not
include any contributions related to the election or support of any candidate for political office or

for any member-only benefit.

The Metropolitan Alliance of Police agrees to assume full responsibility to insure full
compliance with the requirements laid down by the United States Supreme Court in Chicago
Teachers Union v. Hudson, 106 U.S. 1066 (1986), with respect to the constitutional rights of fair
share fee payors. Accordingly, the Metropolitan Alliance of Police agrees to do the following:

1. Give timely notice to fair share fee payors of the amount of the fee and an

explanation of the basis for the fee, including the major categories of expenses, as
well as verification of same by an independent auditor.

2. Advise fair share fee payors of an expeditious and impartial decision-making

process whereby fair share fee payors can object to the amount of the fair share
fee.

3. Place the amount reasonably in dispute into an escrow account pending resolution
of any objections raised by fair share fee payors to the amount of the fair share
fee.

It is specifically agreed that any dispute concerning the amount of the fair share fee
and/or the responsibilities of the Metropolitan Alliance of Police with respect to fair share fee
payors as set forth above shall not be subject to the grievance and arbitration procedure set forth
in this Agreement.

Non-members who object to this fair share fee based upon bona fide religious tenets or
teachings shall pay an amount equal to such fair share fee to a non-religious charitable
organization mutually agreed upon by the employee and the Metropolitan Alliance of Police. If
the affected non-member and the Metropolitan Alliance of Police are unable to reach agreement

on the organization, the organization shall be selected by the affected non-member from an



approved list of charitable organizations established by the Illinois State Labor Relations Board
and the payment shall be made to said organization. )

Section 3.3, Indemnification. The Union shall indemnify, defend and save the Village -
harmless against any and all claims, demands, suits or other forms of liability (monetary or
otherwise) and for all legal costs that shall arise out of or by reason of action taken or not taken

by the Village in complying with the provisions of this Article. If an improper deduction is

made, the Union shall refund directly to the Officer any such amount.

Section 3.4, Rights of MAP. Police officers shall have no vested right to the
continuance of any work practice; however, employee rights shall be considered by management
in the development of all written work rules and operating procedures. The Chief will make
available a bulletin board in a non-public area of the Department for the posting of official MAP
communications. The Union will limit the posting of Union communications to such bulletin
board. Endorseménts, documents, pamphlets and other literature which is primarily political in
nature with regard to candidates or elections for any local, state or national office, or material
which is inflammatory in nature may not be posted on this bulletin board. Copies of any

postings will be provided to the Chief prior to posting.

ARTICLE IV
PERSONNEL FILES

All employees may review their respective personnel files pursuant to the Iilinois
Compiled Statutes. The parties agree that any violation of this Article IV may only be grieved
through the step prior to arbitration under the grievance procedure contained in this Agreement.

By agreeing to such limitation, the Union or Officer does not waive any statutory rights to file a



cause of action against the Village, its officers or agents in a court of law alleging a violation of

federal or state law,

ARTICLE V
NO STRIKE, NO LOCKOUT

Section 5.1, No Sfrike. Neither the Union nor any officers, agents or employees will
instigate, promote, sponsor, engage in, or condone any strike, sympathy strike, secondary
boycott, slowdown, speed-up, sit down, concerted stoppage of work, concerted refusal to
perform overtime, concerted work-to-the-rule situations, mass resignations, mass absenteeism or
organized interference, regardiess of the reason for doing so. Each employee who holds the
position of officer or steward of the Union occupies a position of special trust and responsibility
in maintaining and bringing about compliance with the provisions of this Article. In addition, in
the event of a violation of this section of this Article, the Union agrees to inform its members of

their obligation under this Agreement and to direct them to return to work.

Any grievance filed under this section shall be solely limited to the issue of whether the
employee or employees violated this section.

Section 5.2, No Lock Qut. The Village will not lock out any employees during the term
of this Agreement as a result of a labor dispute with the Union or for any collective bargaining

reason whatsoever.

Section 5.3, MAP Responsibility. All Police Officers who hold a position of officer, or
any other position of authority in the local chapter of MAP occupy a position of special trust and
responsibility in maintaining and bringing about compliance with this provision, including but

not limited to the responsibility to remain at work during any interruption which may be initiated



by other Police Officers, and to encourage Police Officers violating this paragraph to return to

work.

ARTICLE VI
DISCIPLINE

Section 6.1, Progressive Discipline. The Village agrees with the general tenets of
progressive and corrective discipline where minor offenses are involved. Disciplinary action for

minor offenses under this Agreement may include, among other actions, the folowing:

(a) Verbal reprimand, with notice to be given to the employee in writing.
(b)  Written reprimand, with notice to be given to the employee in writing.

(c) Suspension of five days or less, with notice to be given to the employee in
writing.

Nothing in this agreement shall be interpreted to adversely impact the sole right of the
Village of Huntley’s Board of Police Commissioners to impose and review issues of serious
discipline including, but not limited to, suspensions without pay in excess of five days, or
discharge.

Section 6.2, Disciplinary Procedure. It is the policy of the Village Police Department
to provide employees covered by this Agreement with the appropriate protections of law
concerning internal investigations involving allegations of employee misconduct which may
affect an employee’s employment. In this regard, to the extent required by law (in such cases as
Weingarten/Morgan), an employee shall be entitled to the presence of a union officer, steward or
other representative at an investigatory interview when the employee being interviewed
reasonably fears that the interview may lead to discipline and makes a request for a union

representative to be present. Furthermore, the Village agrees to abide by the requirements of the
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Peace Officer’s Disciplinary Act (copy attached as Appendix B) to the extent such requirements

may lawfully apply to the Viliage.

The parties agree that any violation of this Section 6.2 may only be grieved through the
step prior to arbitration under the grievance procedure contained in this Agreement. By agreeing
to such limitation, the Union or Officer does not waive any statutory rights fo file a cause of
action against the Village, its officers or agents, in a court of law alleging a violation of federal
or state law. Further, by agreeing to this Section 6.2, neither the Union nor employees covered
by this Agreement are intending to waive any defenses to discipline they may possess under the
Peace Officer’s Disciplinary Act.

Section 6.3, Written Reprimand. Any time a police officer is given a wriiten
reprimand, that police officer shall receive a copy of such reprimand with a copy of the
reprimand also being placed in the officer’s personnel file within seven (7) days of the officer’s

receipt of the reprimand.

Section 6.4, Record Evidence of Discipline, If an employee receives an oral reprimand,
such reprimand will be memorialized in writing with a copy given to the employee and a copy
placed in the employee’s personnet file. If more than two (2) years elapse with no further
discipline imposed on the employee, then the next minor discipline to be imposed on the
employee will be another oral reprimand. The record evidence of the earlier reprimand will also
be removed from the employee’s file but may be retained by the Village for possible use in

defense of any legal action brought against the Village by any person or entity.
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ARTICLE VII
GRIEVANCE PROCEDURE

Section 7.1, Definition of Grievance. A grievance is defined as a complaint arising
under and during the term of this Agreement raised by an employee or the Chapter involving an
alleged violation, misinterpretation or misapplication of an express provision of this Agreement,
except that any dispute or difference of opinion concerning the imposition of discipline which is
subject to the Village of Huntley Board of Police Commissioners shall not be considered a
grievance. The Chapter may file an employee-specific grievance only with the written consent
of the aggrieved employee. The Chapter may file a general Chapter-related grievance by
submitting the written grievance signed by a Chapter officer, acting in a representative capacity.

This grievance procedure shall supersede any other Village grievance procedure.

Section 7.2, Grievance Procedure. Recognizing that grievances should be submitted in
Wriﬁng and settled promptly, a grievance nﬁust be raised by the affected employee and/or a
Chapter Officer within five (5) working days after the occurrence of the event giving rise to the
grievance, or within three (3) working days after the date when the employee or the Chapter
Official should, using reasonable diligence, reasonably have become aware of the event giving
rise to the grievance, in accord with the following procedure (a working day includes all days
whether the affected employee does or does not actually work, but shall not include Saturdays,

Sundays, and holidays observed by the Village):

STEP ONE: Immediate Supervisor. The employee (or the Chapter officer if a Chapter
grievance) shall give written notification of his grievance to his non-bargaining unit
supervisor of the rank of sergeant or above (“immediate supervisor™). Such notification
shall specifically state that the matter is a grievance under this Agreement and shall
include a description of the event giving rise to the grievance, the date of the event, and
the specific provision(s) of the Agreement alleged to have been violated and the relief
requested. The notification will be deemed received for purposes of the grievance
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procedure when handed to the employee’s immediate supervisor. The immediate
supervisor shall answer the grievance within five (5) working days. -

STEP TWO: Appeal to Chief of Police, If the grievance is not settled in Step One, or
if an answer is not given within five (5) working days, the grievant (or Chapter officer if
a Chapter grievance) may, within five (5) working days following the immediate
supervisor’s answer or expiration of the time limit set forth in Step One, file with the
Chief a written appeal signed by the employee or Chapter officer if a Chapter grievance.
The written appeal shall include a description of the event giving rise to the grievance,
the date of the event, and the provision of the Agreement alleged to have been violated
and the basis upon which the grievant believes the grievance was improperly denied at
the previous step. The Chief or his designee shall investigate the grievance and offer to
discuss the grievance within five (5) days with the Grievant and a union representative if
requested by the Grievant at a mutually agreeable time, If no agreement is reached in
such discussion the Chief or his designee shall give a written answer within five (5)
working days of the date of the discussion.

STEP THREE: Appeal to Village Manager. If the grievance is not settled in Step
Two, or if an answer is not given within five (5) working days of the Step Two
discussion, the Grievant may, within five (5) working days thereafter, file with the
Village Manager a written appeal signed by the Grievant or the Chapter officer if a
Chapter grievance. The Grievant and a representative of the Union shall meet with the
Village Manager or his designee to discuss the grievance at a mutually agreeable time. If
no agreement is reached in such discussion, the Village Manager or his designee will give
his answer in writing within five (5) working days of the date of such discussion.

STEP FOUR: Arbitration. If the grievance is not settled in accordance with the
foregoing procedure, the Union may refer the grievance to arbitration by giving written
notice to the Village Manager within five (5) working days after receipt of the Village
Manager’s answer in Step Three.

A. If the parties are unable to agree upon an arbitrator within ten (10) calendar days
after the Village receives the notice of referral, they shall jointly request the
Federal Mediation and Conciliation Service to submit a panel of five (5)
arbitrators, all of whom shall be members in good standing of the National
Academy of Arbitrators, and all of whom shall maintain business offices in the
States of Illinois or Indiana. Upon receipt of the panel, the party requesting
arbitration will make the first strike and the parties will alternately strike
thereafter, and the person whose name remains shall be the arbitrator, provided
that either party, before striking any names, shall have the right to reject one panel
of arbifrators in its entirety and request that a new panel be submitted.

B. The arbitrator shall be notified of his selection and shall be asked to set a time and
a place for the hearing, subject to the availability of Village and Chapter
representatives. Upon the request of either party, the arbitrator shall have the
power to require the presence of a reasonable number of witnesses or documents,
subject to manpower needs and availability.
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The arbitrator shall have no power, in his decision or award, to amend, modify,
nullify, ignore, add to, or subtract from the provisions of this Agreement. The
arbitrator shall consider and decide only the question of fact as to whether there
has been a violation, misinterpretation, or misapplication of the specific
provisions of this Agreement. He shall consider and decide only the specific issue
submitted to him as raised and presented in writing at Step One and shall have no
authority to make his decision on any issue not so submitted. His decision shall
be based solely upon an interpretation of the meaning or application of this
Agreement to the facts of the grievance presented, More than one grievance may
be submitted to the same arbitrator if both parties mutually agree in writing. The
arbitrator shall submit in writing his decision within thirty (30) calendar days
following close of the hearing or submission of briefs by the parties, whichever is
later, unless the parties agree to an extension. In the event the arbitrator finds a
violation of the Agreement, he shall determine an appropriate remedy. However,
the arbitrator shall have no authority to make any decision or award which is in
any way contrary fo or inconsistent with the applicable laws or rules and
regulations of administrative bodies that have the force and effect of law. Nor
shall the arbitrator have any authority to limit or interfere with the powers, duties
and responsibilities of the Village Board of Police Commissioners under
applicable statutory and case law. Any decision or award of the arbitrator
rendered consistent with this Article, shall be final and binding on the parties,
including all bargaining unit employees. The fees and expenses of the arbitrator
and of a court reporter shall be divided equally between the Village and the
Chapter. Bach party shall be responsible for compensating its own representatives
and witnesses.

Section 7.3, Time Limits. No grievance shall be entertained or processed unless it is
filed within the time limits set forth in Section 7.2. If a grievance is not presented by the
Grievant or the Chapter within the time limits set forth above, it shall be considered waived and
may not be further pursued by the employee or the Chapter. If a grievance is not appealed within
the time limits for appeal set forth above, it shall be deemed settled on the basis of the last
answer of the Village and shall not be subject to further appeal. If the Village fails to provide an
answer within the time limits so provided, the Grievant or the Chapter if a Chapter grievance

may immediately appeal to the next step.

Section 7.4, Investigation and Discussion. All grievance discussions and investigations

shall take place in a manner which does not interfere with Village operations. No time spent on
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grievances or other Union related matters by employees shall be considered time worked for

compensation purposes unless the Chief of Police provides written authorization fo the contrary.

Section 7.5, Forms. The Village may furnish grievance forms which can be used by

both parties.

ARTICLE VIII
HOURS OF WORK AND OVERTIME

Section 8.1, Application of Article. This Article is intended only as a basis of
calculating overtime payments and nothing in this Agreement shall be construed as a guarantee

of hours of work per shift, per week, per work cycle or any other period.

Section 8.2, Normal Work Period and Work Day. For purposes of determining
eligibility for overtime payment, the normal work period for employees working eight (8) or
twelve (12) hour shifts shall be fourteen (14) days and the normal pay period will be two (2)
consecutive weeks, Unleés otherwise established by the Village in accordance with this Section;
the normal work day for employees working twelve (12) hour shifts shall include a one-half (1/2)
hour paid lunch peried, subject to emergency work duties and for employees working an eight
(8) hour work shift, the normal work day shall include a one-half (1/2) hour paid lunch period,
subject to emergency work duties. The normal work week shall be considered to begin on 12:01

a.m. on Sunday and end at 12:00 a.m. on the following Sunday.

Section 8.3, Work Scheduling., The Village shall establish the days, work hours and
work schedules for employees, which may be changed from time to time by the Village based
upon the sound operational needs of the Police Department. Before a permanent change is made

in an employee’s work day, work hours or work schedule, the employee and the Union will be
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provided at least fourteen (14) days’ advance notice and be given an opportunity to provide input

e

concerning the change and the effects of the change on the employee(s) affected by the change.

Section 8.4, Overtime Pay. Sworn officers covered by this Agreement receive overtime

at a rate of time and one-half (1-1/2) as set forth below:

(@)

(b)

(©)

(d)

Sworn officers covered by this Agreement who are assigned to work an 8-hour
shift shall receive overtime compensation at the rate of time and one-half (1-1/2)
for each hour they work over eight (8) hours in a work day or forty (40) hours in
the period of one week’s time, except that the Community Relations Officer(s)
shall be paid time and one-half for all hours worked over eighty (80) hoursina
two (2) week period.

Sworn officers covered by this Agreement who are assigned to work a twelve (12)
hour shift shall receive overtime compensation at the rate of time and one-half (1-
1/2) for each hour they work over twelve (12) hours in a work day or eight-four
(84) hours in the period of two week’s time.

All department meetings and training which occur during an officer’s off-duty
time (excluding travel time) will be paid at time and one-half (1-1/2) if the
meeting occurs in excess of hours set forth in Section 8.4(a) or 8.4(b), above.

For purposes of overtime calculation, “hours actually worked” shall mean and
include all hours actually worked, and shall include vacation time, sick time,
holiday time or any other authorized paid time off.

Section 8.5, Overtime Scheduling. The Chief of Police or his designee shall have the

right to require overtime work and employees may not refuse overtime assignments. In non-

emergency situations, overtime assignments (except for work in progress) shall be made as

follows:

(a)

Qvertime Scheduling and Call-Out. The Department shall offer all non-
emergency overtime opportunities (except for work in progress) to covered
employees on a strict seniority basis. Ifit is necessary to hold an officer over
from a prior shift or to call an officer in early from the next shift, selection will be
requested by seniority. If no officer volunteers, and it should be necessary to
order an officer to stay or report in early, then overtime will be ordered on the
basis of reverse seniority. Seniority may be bypassed if assignments require
special skill, ability and experience or involve work in progress. Should a
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violation of this Section be established through the grievance procedure, the sole
remedy available to the aggrieved employee(s), absent a showing of repeated,
intentional violation of this Article by the involved supervisor or manager, shall
be to provide that employee(s) with the next available, reasonably similar
overtime assignment(s).

(b)  Acceptance of Overtime Assignment. In order to accept a voluntary overtime
assignment, officers must be available for the full length of the assignment.
Officers on a definite court call (i.e., traffic court, summary suspension hearing,
subpoena, motion fo suppress hearing) shall not be able to accept the assignment.
Officers on a court stand-by shail be eligible for overtime assignments.

Section 8.6, Show Up or Call Back Pay. Empibyees covered by this Agreement shall
receive at their overtime rate of pay for all hours worked a minimum of two (2) hours for all
details and/or duty assignments in which the officers are called in to work or called back to work
which do not immediately precede or follow the officer’s regularly scheduled work shift, unless
the officer is called back to rectify his own error which needs to be corrected before the officer’s

next regularly scheduled shift.

Section 8.7, Compensatory Time. Compensatory time at the rate of time and one-half
(1-1/2) may be earned at such times and in such time blocks as are mutually agreed upon
between the involved employee and the supervisor. If mutual agreement on compensatory time
cannot be reached, the employee shall receive pay for overtime hours worked in accordance with
the overtime provisions of this Agreement. Employees may accumulate no more than eight (80)
hours of compensatory time in a fiscal year. Compensatory time off may be taken upon the
approval of the employee’s supervisor, and may only be taken in a minimum of two (2) hour
increments except if otherwise approved by the Chief or his designee. Employees must give
forty eight (48) hours advance notice of their desire to take compensatory time off, although, the
on-duty Sergeant shall have the discretion to waive this requirement where there is no adverse

affect to the shift.
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Section 8.8, Court Time. Employees who would otherwise be off duty shall be paid at
the overtime rate of time and one-half (1-1/2} their regular straight—timé hourly rate of pay for all
hours worked when appearing in court on behalf of the Village in the capacity of a
commissioned officer or when preparing for an off-duty court appearance when in the presence
of a prosecuting attorney. Employees will be paid overtime rates for a minimum of two (2)
hours for all off-duty court time worked outside regularly scheduled hours in a single day or
actual time spent, whichever is greater, unless the time extends to the employee’s regular work

shift.

Section 8.9, Exchanging Shifts. Employees are not permitted to trade regularly assigned
shifts with other employees without specific written permission of the Chief, which permission

may be denied at the Chief’s discretion.

Section 8.10, No Pyramiding. Compensation shall not be paid (or compensatory time

taken) more than once for the same hours under any provisions of this Article or Agreement.

Section 8.11, Special Assignment Pay. As of January 1, 2006, the following special duty

assignments are eligible for $100 annual special assignment pay:
(a) Accident Investigators with eighty (80) hours of training;
(b)  Evidence Technicians with eighty (80) hours of training;
(¢)  Detectives;
(d)  School Resource Officers;
(e) D.A.R.E. Officers; and
()  Firearms Trainers.
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Annual awards will be pro-rated based on the date of certification. The Maximum
Special Assignment Pay is $300 per employee. Field Training Officers shall receivé an
additional $1.00 per hour while engaged in Field Training duties.

ARTICLE IX
YACATIONS

Section 9.1, Eligibility and Allowances. Employees are eligible to take vacation after

the requisite years of service on the following basis:

Completed Years of Service Vacation Days
Through end of first 0
After completion of first year through 10 days (80 hours)

completion of the fourth year

After completion of the fifth year through | 15 days (120 hours)
completion of the twelfth year

-| After completion of thirteenth year through | 20 days (160 hours)
completion of the nineteenth year

After completion of twentieth year 25 days (200 hours)

Section 9.2, Accrual. Vacation time will not be accumulated. Employees must use all
earned vacation by the end of a year. If, due to the needs of the Village, the department cannot
allow an employee to take all or part of earned vacation, the employee will be allowed to roll
over up to one week of earned, but unused vacation into the following year to be used within the
first four (4) months of the following year. If the employee, on reasonable opportunity, does not
use the vacation time that carries over within the first four (4) months of the following year, then
the Department head may schedule such vacation time for the employee, and the employee will
take such vacation time as scheduled. Prior approval for carry over of vacation must be obtained

by the department head a minimum of eight (8) weeks prior to the employee’s anniversary date.
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Section 9.3, Scheduling. The Chief of Police shall establish a vacation schedule for
police officers sufficiently early each year so that all supewi:ors can program the work of the
Police Department. Vacation schedules shall be arranged as to provide as minimal a disruption
to the work of the Police Department as can be reasonably achieved. For purposes of vacation
selection by seniority, all requests must be submitted between January 1% and January 31%, On
forty-eight (48) hours notice, an employee may request a change of vacation schedule; however,
employees shall have no right to change vacation requests without permission of the chief which
permission may be denied for sound operating reasons. In case of emergency, the Chief of
Police or his designee may cancel and reschedule any or all approved vacation leaves in advance

of their being taken and/or recall any employee from a vacation in progress. No more than one

(1) employee per shift may be off work on vacation or any other approved leave of absence.

Section 9.4, Vacation Pay. The rate of vacation pay shall be the employee’s regular
straight-time rate of fJay in effect for the employee’s regular job classification on the payday
immediately preceding the employee’s vacation. At separation, employees will be paid for all
earned but unused vacation. The amount of payment for all unused vacation benefits shall be

calculated based upon the employee’s regular hourly rate of pay at the time of separation.

ARTICLE X
HOLIDAYS

Section 10.1, Holidays. Employees are eligible for paid holidays in accordance with the
holiday schedule published by the Village at the beginning of calendar year. These holidays are
New Year’s Day, Presidents’ Day, Good Friday, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, Day after Thanksgiving, Christmas Eve, Christmas Day. In 2004 and

thereafier, Veteran’s Day shall also become a paid holiday.
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Section 10.2, Holiday Pay. Employees who work on a holiday shall be paid at their
overtime rate of pay for all holrs worked on the holiday, and shall also receive eight (8) hours
holiday pay for the actual calendar date of that holiday. If an employee is scheduled off on the
holiday, he will be compensated with eight (8) hours of holiday pay for the actual calendar date

of that holiday.

ARTICLE X1
SICK LEAVE

Section 11.1, Sick Leave. The purpose of sick leave is to provide the police officer with
protection against loss of income due fo personal sickness or injury which prevents the

performance of normal job duties.

In addition to employee illness, sick leave may be used for medical or dental
appointments, illness or death in the immediate family (mother, father, brother, sister, spouse,
children, mother-in-law, father-in-law, maternal grandparents, paternal grandparents, stepmother,
stepfather, stepbrother or stepsister and stepchildren), and the birth of an employee’s child) but
not to exceed three (3) days’ sick leave usage. Sick leave may not be taken in less than two (2)
hour increments.

Section 11.2, Notification. All Police Officers are required to notify the Department of
an absence a minimum of two (2) hours prior to the normal reporting time to receive pay for the

time absent.
Section 11.3, Eligibility.

(a)  Full-time police officers accumulate sick leave at the rate of one (1) day per
month (8 total hours) to be credited to the employee on the last day of each
month.
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(b)  Probationary police officers will accrue sick leave and will be eligible to receive

- and use sick leave benefits immediately upon employment with the Village.

(c) Police officers are permitted to accrue sick leave up to a maximum of 240 days
(1,920 hours) for the purposes of providing sick leave benefits. The employee
can apply the total accrual to his or her pension plan.

Section 11.4, Verification of Physical Disability. The Village Manager or the
Department Head may require a doctor’s statement for any employee’s absence of three (3) or
less working days. An employee’s absence of more than three (3) consecutive working days will

require a doctor’s statement before the employee may resume working.

Section 11.5, Sick Leave Incentive, At the time of hire, the employee is allowed to
select two options, which becomes irrevocable and stays in effect until the time of his separation

from employment,

The employee’s first choice is to receive two (2) additional personal days. Employees
who do not use any sick time for one (1) year will be eligible to receive two (2) additional
personal days (16 hours) to be used in the following year. A year begins on the date of hire and
after completion of the employee’s first year. A year is calculated on all subsequent anniversary
dates.

The second option is to cash in unused sick leave on their anniversary date each year in
accordance with the terms and provisions stated below. Once an employee has accrued thirty-six
(36) days (288 hours) of sick leave, the employee may elect to cash in all of the days accrued (for
50% of their value) in excess of thirty-six (36) days up to a maximum of twelve (12) days (96

hours).
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ARTICLE XII
LEAVES OF ABSENCE

Section 12.1, Special Leave Without Pay. An employee may, upon writien request to
the Chief of Police or his designee, may at the Village’s sole discretion be granted (or denied) a
special unpaid leave of absence under such terms and conditions as the Village may specifyina
specific instance. However, no special leave will exceed one year in duration, a covered
employee will neither accrue or lose seniority while on leave, and the grant of such leave shall

not be considered precedent for a future request by the same or a different employee.

Section 12.2, Reinstatement. Upon expiration of specially approved leave without pay,
the employee may be offered a position comparable to that held at the time the leave was

granted.

Section 12.3, Jury Duty, When Police Officers are required to report for jury duty and
are scheduled to work shift work, the Department will schedule that Police Officer to work day

shift during that period of time.

When the Police Officer is notified of jury duty, they are required to forward a copy of
this summons, upon receipt, to the Office of the Chief to provide enough advance notice to
reschedule that person to day shifi.

Once assigned to jury duty, if that Police Officer is dismissed one (1) hour or more prior
to the end of his or her assigned shift, the Police Officer is required to return to work to finish his
or her assigned shift. No overtime is paid for jury duty.

Section 12.4, Bereavement Leave. Employees are allowed bereavement leave of three
(3) work days without loss of pay in the event of a death in the employee’s immediate family

(mother, father, brother, sister, spouse, children, mother-in-law, father-in-law, maternal
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grandparents, paternal grandparents, stepmother, stepfather, stepbrother, stepsister and
stepchildren). If an employee is notified of the death of a member of the employee’s immediate
family during the workday, the employee will be relieved from his job with pay upon request and
that portion of the workday that the employee is relieved will not count as one of the
bereavement days provided. Rather, such hours will be deducted from accumulated accrued
benefit time. If more than three workdays off are needed, with the approval of the Village,
additional days off may be granted and shall be deducted from the employee’s accrued benefit
time. In the event of the death of any family member not considered to be a member of the
employee’s immediate family as defined above, an employee may use vacation, personal or

compensatory time off with prior approval of the Chief.

Section 12.5, Military Leave. Military leave shall be granted in accordance with
existing law. Employees with accrued vacation, compensatory time or personal business days
may use these accrued benefits during their military leave, otherwise, the leave is unpaid where

permitted by law.

Section 12.6, Family Medical Leave Act. The parties agree that the Village may,
notwithstanding any other provisions of this Agreement, take action that is in accord with what is

legally permissible under the Act.

Section 12.7, Personal Days. Employees with at least one year of service are entitled to
twenty-four (24) hours of personal business time. Employees with at least six months of service
but less than one (1) year of service will have eight (8) hours of personal business time. Personal
business time may be used in increments of one (1) hour and may only be used with the prior

approval of the Chief of Police, which approval may be withheld for operational reasons. All
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requests for the use of personal leave must be submitted in writing, on a form approved by the
Chief of Police, at least forty-eight (48) hours prior to the need for leave.

Unused personal time that is not used in the y